
  Governance Committee 

Minutes of  

Electronic discussions  

September 5, 2015- November 22, 2015 

  

Members: D. Burnie; B. Han; T. Palmer; Z. Quraeshi (chair); R. Tang  

 

 Note: In the first meeting of the 2014 academic year (October 6, 2014), the committee unanimously 
decided that when possible, deliberations and discussions would occur electronically (such as through 
email) unless necessitated otherwise. 

1. Chair. Quraeshi sent an email (June 22, 2015) to faculty governance committee members asking for 
nominations to serve as chair, FGC;   no nominations were received; consequently Quraeshi agreed to 
serve as chair for the academic year 2015.  

2. Accountancy Representative on FGC.  Accountancy department sent an email (September 12, 2015) 
that Roger Tang would replace Ola Smith on the committee as Smith’s term had expired . 

2. All college meeting.  Dean’s office conferred with chair, governance committee and notice was sent 
out to HCOB employees (July 6, 2015) that an all college meeting would be held on September 25, 2015.  
Faculty Governance committee organized this meeting.  HCOB employees were asked to send requests 
for agenda items to Quraeshi.  Minutes of the all college meeting will be available on HCOB’s website. 

3.  University Sabbatical leave committee election. Dean Palan informed Chair governance committee 
that the term of David Burnie, HCOB representative expired in December 2014 and that the faculty 
governance committee needed to conduct an election for that position. Quraeshi sent an email to HCOB 
faculty requesting nominations for that position by September 14, 2015.  David Burnie expressed his 
willingness to serve as HCOB’s representative to the University sabbatical committee; no other 
nomination was received. This was communicated to Dean Palan who agreed that there was no need for 
an election and that Burnie would serve on that committee.  

4. Strategic Planning Committee.  Dean Palan in an email to Quraeshi as chair FGC requested that FGC 
consider whether the strategic planning committee is a “governance committee” and determine 
structure and if not, the Dean would put the structure together as a standing committee. Based on 
discussions via email with FGC members, Quraeshi sent an email (September 22, 2015) that the faculty 
governance committee was “unanimously of the view that this was not a governance committee and 
hence Dean Palan could proceed to “put the structure together”.  



4. BBA curriculum committee proposals.  Stamper on behalf of UPC officially requested that a faculty 
vote be arranged for curriculum proposals approved and proposed by UPC before these were 
considered by the college curriculum committee. UPC chair  in conjunction with Dean Palan  sent an 
email to HCOB faculty ( October 9, 2015) that the “faculty representatives serving on the Undergraduate 
Programs Council have recently made six recommendations that will require faculty vote before they go 
to the College Curriculum Committee. These recommendations require a vote of the full faculty because 
they impact the General Business minor (1 proposal) and the BBA degree requirements (5 proposals), 
which are both 'owned' by the entire college”.  This email outlined the changes and directed faculty to 
Stamper and UPC chair Lancendorfer if they wanted additional information. Consequently, Palmer, 
member governance committee arranged for a vote on the curriculum proposals so that if approved 
these could be considered by the college curriculum committee. Results of the vote are included in the 
attached document. All the proposals passed (October 14, 2015).  

On October  22, 2015 Stamper  sent a note to Quraeshi, chair FGC that the proposed “ BUS 1000 course” 
( included in the recommended  curriculum proposal changes) essentially duplicates a new required 
course for ACTY students, ACTY 2000.  It was mentioned that perhaps ACTY 2000 could be included in 
the list of courses that would meet this 'transition course' requirement for the BBA. …   UPC members 
are all supportive of amending the original curriculum proposal to include ACTY 2000 and whether the 
recommendation needs to be voted on by all faculties, or can it simply go before the CCC again, 
during which faculty representatives will have a chance to weigh in on this idea formally”. Quraeshi 
discussed this electronically with FGC committee members who did not feel that another vote on that 
was necessary and this was communicated to Stamper. 

5. Minutes: Minutes of the electronic discussions of the governance committee for November 12, 2014 
– April 30, 2015 and September 5, 2015- November 22, 2015 were circulated (November 22, 2015) and 
approved with amendments. 

 

Minutes submitted by Quraeshi 

  



BBA Curriculum Proposals. Vote of the faculty October 14, 2015 

1. Change of requirement for the General Business Minor: 

Current WMU requirements state that all students must graduate with a major and a minor.  It is 
current HCoB policy that 50% of any business minor must be earned at WMU.  Given this policy, and 
the way the General Business minor is currently structured (see below), there are many business 
transfer students who do not meet the requirements because they take 4 or more (more than 50%) 
of the courses in the minor at their original institution (not at WMU).  Changing the policy to require 
33% of the courses to be taken at WMU will help avoid all of the substitutions that are currently 
being processed for transfer students. 

 

2. Removal of the Advanced Economics requirement in the BBA: 

 

The Haworth College of Business Undergraduate Program Council recommends that the Advanced 

Economics course be removed from the BBA graduation requirements. Currently, business students 

have to take a 3000-level Advanced Economics requirement to graduate with a BBA degree.  There is 

general concern among many faculty that this requirement is no longer serving most business students. 

Questions about the need for a third economics course and the prioritization of other important content 

(e.g., communication skills, ethics) create a strong rationale for removing this requirement.  Further, 

many comparable or aspirant colleges of business only require 1-2 economics courses (micro and/or 

macro) instead of three (e.g., Northern Illinois, U of Michigan, Miami of Ohio, Ball State, Illinois State, 

West Virginia). Removing the Advanced Economics requirement will have a positive impact on the BBA 

program, allowing the addition of other, more directly relevant courses into the program.     

There is acknowledgment that students in a few of the majors (Finance, Personal Financial Planning, 

etc.) may still be well-served by a third economics course; UPC recommends that the advanced 

economics course be included as a requirement in these particular majors (but not in the BBA core).  It 

would be up to the faculty in these areas to decide if they would like to pursue this change. 

 



3/4. BUS 1000 

The Haworth College of Business Undergraduate Program Council recommends that BUS 1000 Business 

Preparation be developed.  Faculty members teaching in the BBA core acknowledge that over the past 

decade there seems to have been a broadening in the level of preparedness for students entering into 

the BBA program. Over the last five years, HCoB has offered business-specific First Year Seminars to 

great success, growing the enrollment to the point of about 320 students each fall over the past three 

years.  The retention of these students (83%) far surpasses other FYS sections (74% from 2014) and the 

university retention as a whole (79% from 2014).  Since a college goal is to retain our students and 

support overall enrollment, and this course is successful in this regard, it makes sense that all pre-

business students should be required to take a course like this.  However, the current structure requires 

adherence to a university-wide common curriculum; this restricts the type of content that would better 

serve pre-business students as they prepare for success in the business curriculum.  Therefore, the HCoB 

Undergraduate Program Council recommends that a BUS 1000 course be developed that allows for 

more specialized content, and that this course be required for all pre-business students. 

 

Students will benefit because of the additional preparatory content covered (classroom expectations, 

basic communication guidelines, connections with advising and the Career Center, discussion of 

important professional skills and business-related topics, and introduction of the SPuRS program (see 

proposal below); this should result in better class performance throughout their program. Including this 

course as a part of the BBA requirements will be beneficial for the program because of the improved 

retention rate.  This also gives the college a chance to introduce the new co-curricular SPuRS program, 

creating a nice ‘bookend’ effect with the proposed course for senior year.   

 

Students will be able to meet this requirement in the BBA through BUS 1000, FYE 2100 (for students 

who aren't business students until later in their program at WMU), and UNIV 1030 (specifically for 

transfer students). 

3. Creation of a new BUS 1000 course: 

 

4. Requiring BUS 1000 in the BBA: 



 

 

5/6. BUS 4000 

The Haworth College of Business Undergraduate Program Council recommends that BUS 4000 Business 

Professionalism be developed and added as a required course in the BBA curriculum.  We have 20-30% 

of our students who actively engage in various co-curricular activities throughout their college career; 

these activities serve to help them build professional skills in preparation of starting their careers.  

However, over the past few years, there have been significant concerns expressed by faculty, employers, 

and students about the lack of professionalism in many of our students upon graduation.  In response to 

this, the college has developed and plans to implement a required co-curricular program for all BBA 

students, entitled the Student Professional Readiness Series (SPuRS for short). This program requires all 

students to engage in co-curricular activities throughout their time at WMU, and the intent is to have it 

culminate in a capstone-type 1-credit course offered for senior-level students.  This course would allow 

for professional skills preparation through both online assignment completion as well as guest speakers 

from faculty and corporate partners on a variety of pertinent professionalism topics.   

 

Students will benefit from the professional content covered in the course, exposure to working 

professionals, and completion of the co-curricular SPuRS program, because these activities will help 

them build their professional competencies and skills to better prepare them for career 

success.  Including this course as a part of the BBA requirements will be beneficial for the program for 

two reasons:  a) It gives the students direct, specific instruction from professionals about the importance 

of professional competencies such as leadership, interpersonal skills, and professional insight; and b) It 

also gives the college a mechanism to audit the new, required co-curricular SPuRS program, creating a 

nice ‘bookend’ effect with the proposed course for freshman year (see prior proposal).  

 

Plans are to have the course staffed/coordinated by the new HCoB Student Engagement Program 

Manager.  Since plans are for it to be a one-credit non-graded course, it will be offered in a large lecture 

format (1-2 sections per semester, depending on demand) with guest speakers for most of the 

classes.  The cost of the Program Manager will be offset by the differential tuition generated through 

the 1-credit hour course. 

5. Creation of a new BUS 4000 class: 



 

6. Requiring BUS 4000 in the BBA. 
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