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Tribune Company President  to 

Visit  Western
Jack Fuller, current president of Chicago-based 

Tribune Publishing Company, one of the nationôs largest 
media companies, will be visiting Western Michigan 
University in April 2005.  He will lecture on the topic 
of news values and ethics, his area of expertise. 

Fuller began his career for the Chicago Tribune  

Fullerôs expertise stems from a broad experience 
in the ýeld of journalism; he was named editor of the 
Tribune in 1989, then became chief executive ofýcer, 
and in 1997 was named publisher.  In 2001, he joined 
the Tribune board of directors. 

 Nurse Identification: 
Three Predictors

Recent increased rates of nurse turnover, combined 
with an already existing nursing shortage in hospitals, 
are forcing healthcare facilities to examine fresh and 
innovative approaches for attracting and maintaining 
an experienced nursing staff.  A closer assessment of 
attachment or identiýcation between nurses and their 
employing organizations, and the nursing profession, 
could be useful in addressing nurse turnover.  Drs. 
Julie Apker (Western Michigan University), Wendy 
Ford (Western Michigan University), and Dorothy Fox 
(Wayne State University) collaborated in an effort to 
explore the role that organizational and professional 
identification plays in the retention of a qualified 
nursing staff.  
     This collaboration resulted in ñPredicting Nursesô 
Organizational and Professional Identiýcation: The 
Effect of Nursing Roles, Professional Autonomy, and 
Supportive Communication,ò a research article featured 
in Nursing Economics in 2003.  Recipient of the 2004 
Economics Margaret Sovie Writerôs Award, the article 
was praised by the award committee for itôs broad appeal 
to nurses at a variety of levels and in many different 
care settings.
    The study found three major predictors of nurse 
organizational and professional identification: 
nursing roles, professional autonomy, and supportive 
communication.  The ýrst predictor, nursing roles, refers 
to the expectation of nurses to perform collaborative 
roles in addition to their traditional patient care roles.  
The research  demonstrated that nurses were more likely 
to identify with, and therefore remain in, their profession 
if they performed more traditional responsibilities.

at the age of 16.  He graduated 
from Northwestern University 
and Yale Law School.  After 
reporting for the Tribune in 
both Chicago and Washington 
and serving as a Vietnam 
correspondent for Pacific 
Stars and Stripes, Fuller spent 
two years as special assistant 
to the U.S.  Attorney General. 

In 1986,  he won the Pulitzer Prize for his editorial 
writing at the Tribune.

    The second predictor, professional autonomy,was 
the strongest variable in calculating nurse organization 

Ageò and six novels, Fuller has achieved numerous 
accomplishments throughout his career.  He will have 
much to share with Western students during his campus 
visit in April on the editorial, economic and ethical 
dimensions of the media industry. 

 The author of òNews Values: Ideas for an Infor-
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As a couple’s rela-
tionship develops, 
each partner relies 
upon an expected 
response. . .as a 
guide to his or her 
own emotional ex-
pressiveness . . .

  

 

 

  

and professional identiýcation. Professional autonomy 
refers to a feeling of sufýcient authority and freedom in 
their work.  As the research revealed, these feelings lead 
to a strong sense of identiýcation with the organization 
and nursing profession.  

The ýnal predictor, supportive communication, 
refers to the level of support and information nurses 

  

     

from managers and coworkers and can be critical to 
maintaining a qualiýed nursing staff.  The study found 
that nurses who believe that they receive supportive 
communication in work relationships are more likely to 
identify with their organization, employer and nursing 
profession.
     In summary, the nursing profession is performing 
an increasingly complex healthcare role.  In addition to 
providing traditional patient care roles, nurses assume 
growing collaborative responsibilities in a professional 
environment that often fails to support 
and communicate information to staff.  
Apker et alôs research revealed supportive 
communication from managers and 
coworkers was a significant factor 
in identiýcation levels.  Professional 
autonomy was also found to increase 
levels of nurse identification with 
employing organizations and the nursing 
profession.  Finally, traditional nursing 
roles heightened levels of attachment 
between nurses and their profession. 
Overall, hospitals and healthcare facilities that foster 
identification between nurses and their employing 
institutions and professions will have a higher success 
rate of retaining a skilled nursing staff. 

References
       Apker, J., Ford, W., & Fox, D.  (2003).  Predicting 
nursesô organizational and professional identiýcation: 
The  effect of nursing roles, professional autonomy, 
and supportive communication.  Nursing Economics, 
21, 226-231.

Although our close personal relationships are created 
and cemented through effective emotional  communication 
with each other, these relationships can also be disrupted 
and dissolved when our emotional communication 
is ineffective.  Recently, Drs. Paul Yelsma (Western 
Michigan University) and Sherilyn Marrow (University 
of Northern Colorado) examined the associations between 
couplesô difýculties with emotional expressiveness and 
their marital satisfaction.  A report of their work appeared 
in the Journal of Family Communication (2003).
     The theoretical framework guiding this research 

was social biofeedback theory (Buck, 
1989) which suggests that individuals 
learn to understand and respond to their 
cognitive thoughts and feelings through 
a process called ñemotional education.ò 
As a coupleôs relationship develops, each 
partner relies upon an expected response 
from the other as a guide to his or her own 
emotional expressiveness.

 People who achieve satisfying 
relationships may avoid emotional 
expressions that trouble their partner, or 
work towards expression of emotions 

that please their partner.  Couplesô success or failure in 
this emotional education process regulates the degree 
of emotional competence within the relationship. The 
researchers hypothesized that individuals who maintain 
a balance of emotional expressiveness that is mutually 
rewarding would experience higher levels of marital 
satisfaction. 

 In their study, 66 couples (58 married and 8 
cohabiting) were administered the Toronto Alexithymia 
Scale (Taylor, 1994) that assesses participantsô difýculties 
identifying, describing, and personalizing emotions, and 
the Dyadic Adjustment Scale (Spanier, 1976) that assesses 
their marital satisfaction.

Results indicated that both husbandsô and wivesô 
difficulties with emotional expressiveness impaired 
their own, as well as their spousesô marital satisfaction.  
Specifically, husbandsô difficulties describing and 
personalizing their emotions negatively influenced 
their marital satisfaction.  Also, husbandsô difýculties 
describing their emotions negatively inþuenced their 
wivesô marital satisfaction.  Wivesô difficulties with 
identifying emotions

Difficulties Finding Words to 
Express Emotions: 

Predictors of Marital 
Satisfaction



 

 

most likely, are exacerbated when individuals have 
difýculties engaging in a joint ñemotional educationò 
process that consists of learning to experience, identify, 
express, and understand emotional thoughts and 
feelings.  

  As intimate partners interact with each other they 
appear to engage in a mutual ñemotional educationò 
process of emotionally adjusting to each otherôs style 
of expression. Learning the style and meanings of 
emotional messages helps each person make sense of 
his or her own communicative processes as well as the 
communicative processes of another. The more likely 
two people can engage in a mutual process of becoming 
educated or understanding the emotional expressions of 
each other the more likely they will develop satisfying 
relationships with each other. 
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their own, as well as their wivesô marital satisfaction. 
When either husbands or wives have lower levels of 
emotional expressiveness than their partners, their 
marital satisfaction will be negatively influenced.  
Although most husbands and wives revealed differences 
between themselves on each of the three types of 
emotional expressiveness, no signiýcant differences 
were found between the two genders-at-large on 
difýculty identifying, describing, and personalizing 
emotions and marital satisfaction.

What appears to be important within intimate 
relationships is not the actual level of emotional non-
expressiveness but the self-reported difference between 
the two individuals in the relationship.  Difýculties 
with emotional expressiveness within intimate 

The Culture of Dance Music: An 
All Boys Club

The American music industry, on a broad scale, 
shows strong patterns of male dominance in the business, 
curbing female participation and representation of their 
inþuence.  As this statement is true throughout the 
music industry as a whole, it is especially true within  
electronic/dance music (E/DM) culture, where a more 
technological knowledge-base is required to hold the 
positions of producer or DJ.  
     Traditionally, women in E/DM culture have been 
overlooked in these leadership positions and assigned 
less signiýcant roles, such as dance þoor participants.  
However, women are gathering in increasing numbers, 
and in somewhat unexpected ways, to prove to the 
patriarchal mindset of the industry that females are 
equally competent in their contributions to the E/DM 
culture.

Dr. Rebekah Farrugia, of Western Michigan 
University, examined the role of women DJs and 
their positioning within E/DM culture in her 2004 
essay, Sisterdjs in the House: Electronic/Dance Music 
and Women-Centered Spaces on the Net.  This study 
revolved around two main goals: ýrst, to investigate the 
female marginalization in E/DM DJ culture; second, to 
thoroughly examine how participants of the Sisterdjs 
listserv use this venue to challenge notions of male 
dominance in the E/DM DJ culture.

 
Dr. Rebekah Farrugia (ýrst on top left) and ñSisterdjsò 

listserv participants in Portland, OR 

 Taylor, G. J. (1994). The alexithymia construct: 
Conceptualization, validation, and relationship with 
basic dimensions of personality. New Trends in 
Experimental and Clinical Psychiatry, 10, 61-74.

 Yelsma, P., & Marrow, S.  (2003). An examination 
of couplesô difýculties with emotional expressiveness 
and their marital satisfaction.  Journal of Family 
Communication, 3, 41-62. 
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Concerning the ýrst goal, Dr. Farrugia discusses Butlerôs 
(1990) performativity claims about gender, which 
detail the uncounscious performance of gender roles in 
society and, in the case of Farrugiaôs essay, in  E/DM DJ 
culture.  In keeping with expected gender perceptions, 
Farrugia points out that even though the dance club 
scene is among the most popular of choices for young 
women, their connection with music is traditionally 
viewed  as distanced.  Society expects that the sole 
purpose of women in a dance club environment is to 
dance, whereas men are culturally allowed to use  the 
scene to their musical advantage; to network, to gather 
information, to share their technological knowledge of 
music.  Occupying this secondary position is detrimental 
to female DJs because the cultural assumptions about 
womenôs relationship to music and technology has a 
negative impact on their business interactions.

According to Farrugia (2004), ñwomen who deviate 
from the traditionally passive, feminized role of dancers 
in clubs and take up the more active, conventionally 
masculine role of DJ are often excluded from valuable 
social networksò (p.241).  This exclusion makes female 
success in the business of DJing more difýcult than for 
their male counterparts. 

The obstacles that women confront in this business 
led Farrugia to the research of a female-initiated attempt 
at overcoming the E/DM DJ gender bias - the Sisterdjs 
listserv.  Farrugia describes the list as a collective that 
provides a ñsafe placeò for women to discuss their DJing 
abilities, frustrations, and any relevant questions they 
may have.  DJs in a collective feel they can accomplish 
more working as a group than as individuals and, 
therefore, use the list to promote each otherôs music, 
gain access to bookings, and provide support for one 
another.

Farrugiaôs research uncovers a societal bias toward 
men in the E/DM culture, as well as the music culture 
more broadly conceived.  The creation of online 
communities, such as Sisterdjs, is a means by which 
female DJôs can participate within the traditionally 
masculine circles of music while challenging notions 
of male dominance.

September 22 and November 11 of 2001, 
analyzing a total of 305 messages during this time 
period.

Farrugiaôs findings suggest that the list is an 
important resource in the constructing of DJ identities 
for women.  Through this list, many women are 
introduced to ñvaluable information regarding the many 
dimensions of being a DJ, regardless of ï or on second 
thought because of ï their sex and genderò (257).  For 
men, this information is much more readily available 
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